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RECRUITEMENT MANAGEMENT MODULE
	Manages end-to-end recruitment processes from manpower requisition, candidate sourcing, selection, interviewing, and approvals to onboarding, ensuring structured hiring, data-driven decisions, budget control, transparency, and alignment with workforce planning strategies across departments, locations, subsidiaries, and organizational growth objectives.
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	CANDIDATE RECORDS & DATA BASED
	Maintains a centralized database of candidate profiles, resumes, applications, and recruitment history, enabling structured data storage, easy retrieval, controlled access, and long-term talent pooling to support efficient hiring and future workforce needs.
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	CANDIDATE SEGREGATION & SELECTION
	Supports structured candidate filtering, segregation, and shortlisting based on qualifications, skills, experience, and criteria, enabling objective selection, reduced bias, and efficient identification of suitable candidates for specific roles.
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	INTERNAL JOB POSTING MANAGEMENT
	Manages internal job postings and vacancy announcements, allowing employees to view and apply for opportunities internally, supporting career development, internal mobility, and improved talent retention within the organization.
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	CANDIDATE INTERVIEW MANAGEMENT
	Manages interview scheduling, panels, formats, and interview records, ensuring organized coordination, timely communication, standardized evaluation processes, and complete documentation throughout the candidate interview lifecycle.
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	INTERVIEW RESULT & CANDIDATE SELECTION
	Records interview outcomes, evaluations, and selection decisions, enabling transparent comparisons, documented justifications, and structured approval processes to support fair, consistent, and auditable hiring decisions.
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	MANPOWER REQUISITION APPROVAL
	Manages manpower requisition requests and approval workflows, ensuring hiring requests align with organizational needs, workforce plans, and authorized approvals before recruitment activities commence.
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	NEW MEMBER ESS EMPLOYEE SELF SERVICE
	Provides new hires with immediate access to ESS features, enabling profile completion, document submission, policy acknowledgment, and personal information management before and after employment commencement.
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	NEW MEMBER ONBOARDING & BRIEFING
	Supports structured onboarding processes including briefings, task checklists, document acknowledgment, and orientation schedules, ensuring smooth integration, faster productivity, and positive onboarding experience for new employees.
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	MANPOWER INQUIRY APPLICATION TRACKING
	Tracks manpower inquiries and recruitment requests from submission through approval and hiring status, providing visibility, accountability, and status monitoring for HR, management, and requesting departments.
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	BUDGET BASED MANPOWER REQUISITION
	Links manpower requisitions to approved budgets, ensuring hiring decisions align with financial constraints, cost planning, and workforce budgeting strategies while preventing unauthorized or unplanned recruitment activities.
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